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Top 10 Hot Jobs across Europe*
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New Hire Rate vs Voluntary Turnover – R/D function / P3 by City
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Onboarding key talent in the tech sector
New Hire vs Tenured Staff – Fixed Base Premium (in EURO) / R&D Function / P3 by City 
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Europe –Total Salary Budget Forecast 2022 (incl. 
zeros)
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Rising inflation is increasingly becoming a workforce concern. Without 
higher budgets, companies continue moving towards a segmented approach 
as they plan to differentiate increases being provided.  
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of organisations anticipate 

differentiating increases awarded 

to individuals more than previous years 

(n=29) 
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United Kingdom Technology Sub-sector comparison
Total Direct Compensation (in GBP) / R&D Function / P3 
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Wage Growth 2020 to 2022; peer companies
Total Direct Compensation (in EURO) / R&D Function / P3 by Country 
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Source:  Mercer | Comptryx Q1 2022
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