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A TAAP+ subscription can help you:

Q‘) Click on the data or tools to learn more.

Competitive pay
is a key reason for

employees to stay
with their current
employer.

Offer competitive
pay
Data to help:

+ Compensation Drivers

+ Compensation Planning

+ Incentives Around the World
* Pay Summary

Tools that help:

+ Market pay benchmarking

* Market pay differentials

« Salary increase projections

+  Skills demand by job family

+ Total employment cost calculator

©2024 Mercer LLC.

Provide attractive
benefits

Data to help:
* Leave Programs

« Transportation Policies &
Costs

Tools that help:

+ Car allowance calculator

+ Car cost comparator

+ Emerging leave policies
scorecard

«  Perquisites and allowances

* Work from home
allowance calculator

14%
of companies
offer paid leave for

mental health days,
demonstrating a trend
toward employee
wellness.

81%
of employees

feel at risk of
burnout in the
next year.

Improve
engagement and
reduce turnover

Data to help:

+  Employee Engagement
Survey Toolkit

«  Skill Practices
* Workforce Movement

Tools that help:

+ Global Talent Trends
Employee Perspective

Ensure compliant
benefits

Data to help:

+  Benefits & Employment
Guidelines

Tools that help:
* The Legislative Digest

38%
of companies
plan to use or
expand global benefits

management

to enhance the
employee
experience.

The most
in-demand skills for
HR include project

management,
detail-oriented and
forecasting.

Optimize HR

Data to help:
- TAAP+

Tools that help:
* HR country comparator
* HRratios calculator

+ Learning spend
benchmarking

+ Salary increase budget
distribution
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Our mission is to make your job
easier by providing simple, fast
and easy access to HR content
from around the world. Whether
you operate in only one country or
you operate globally, TAAP+ has
relevant information for you.

Mercer TAAP+. You can't do
your job without it.

TAAP+ is a digital data and content

With a TAAP+ subscription,
you can TAAP into...

HR data on compensation, benefits, policies
and more.

Articles, videos, infographics, checklists,
quizzes covering a wide array of HR topics.

Important legislative updates that help you
stay compliant.

Geography and industry-focused data
reports and analysis.

Customizable calculators and tools to
evaluate existing policies and plan for the
future.

Downloadable Excel files to organize data in
a way that best suits your needs.

All in one easy to use platform.

How will you use
TAAP+?

To inform updates to your benefits
package to compete for top-tier
talent?

Or to learn how your policies
compare to other businesses in
your region?

The possibilities are endless.

Subscribe today and
@ experience TAAP+
for yourself.

G subscription that includes access for
an unlimited number of HR users in

your organization!

Schedule
Demo

g e |
e © ©
=4
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Benchmarking pay
summary

Benefit &
employment
guidelines

Compensation
drivers

Compensation
planning

Employee
engagement survey
toolkit

Compare your company to the
market with base salary and total
cash compensation data for up to 50
benchmark jobs.

Review statutory and supplemental
benefit details for social security,
retirement, medical, death, disability
and more.

Learn which factors impact pay the
most and how pay differs relative to
the market average.

Everything you need to know about
salary increases, economic indicators
and more.

Access a set of recommendations,
practices, techniques and templates
to use as you plan your own
employee engagement survey.

Incentives & pay
mix

Leave programs

Skills practices

Transportation
policies & costs

Turnover & workforce
movement

Determine the right incentive program
for your company by evaluating
eligibility, targets, and actual incentive
data for STI, sales and LTI.

Review market practice and statutory
requirements of paid and unpaid
time off for a selection of core leave
programs.

Review and evaluate the
requirements for identifying and
rewarding the desired skills that align
with your business strategies.

Discover which types of
transportation benefits companies
typically offer and understand their
associated costs.

Learn more about the overall
employment landscape including key
market indicators, turnover and hot
skills.
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TAAP into actionable
inSightS. Infographic Short report

@ Mercer TAAP

Alert (e.g., legislative changes)
Quick Glance (e.g., infographics)
Quick Read (e.qg., articles, short reports)

Review Data (e.g., Excel data files,
data-heavy reports)

Indepth Read (e.g., longer reports)

Excel data Dashboard

Evaluate & Measure (e.g., quizzes,
diagnostics, checklists)

Interact & Analyze (e.g., calculators,
dashboards)

Customize (e.qg., Excel, PowerPoint)

Watch & Learn (e.qg., videos)

oA |E-OCR QS e

Listen (e.g., podcasts)

©2024 Mercer LLC.
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Proactively manage
your perquisites
offering

Car allowance calculator
Calculate recommended monthly

car allowances for your employees.

Perquisites and allowances
market comparison

Review and compare perquisites
and allowances for up to three
markets at a time.

©2024 Mercer LLC.

Budget for today
and the future

v

Salary increase projections

View salary increase budgets for
years to come.

Total employment costs

Estimate the total costs of an
employee based on the salary you
are providing.

Compare pay and
benefits around the

world
A 4

Country comparator

Review a selection of key data
points across two markets.

Market pay differentials

Compare base salary data from
two different markets and view the
differentials for these markets.

Adjust your benefits
to meet today's needs

v

Emerging leave scorecard

Evaluate the additional leave types
offered to your employees.

Work from home allowance
calculator

Calculate the potential costs to
create a customized WFH
allowance policy.

Catalogue
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Use your compensation
budget wisely.

Learn which factors impact pay
the most and how pay differs
relative to the market average.

Not sure how these data might help
your company? Watch this
to find out more.

This is the perfect partner to:

@Included in a TAAP+ subscription!

This product can help you...
Easily identify when you need to pay more to
attract or retain talent.

Tailor your compensation strategy to the local
market and differentiate your company.

* TAAP+ bonus

TAAP+ subscribers have exclusive access to
our market pay differentials calculator!

What's included?

Key drivers that drive pay

Positive and negative pay differentials
for key drivers

Key drivers included

Career level
*  Employee age
Geographic region
Geographic scope of responsibility
Headquarter country location
* Industry
Job family
Job level
Nationality

Note: Not all drivers are reported in every market.

Buy Now Demo Video Region Sample Single Market
Sample

\ ]

11

® ©

Catalogue


https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/about-taap
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/about-taap
https://taap.mercer.com/Portals/0/content/Resource/gcd-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/gcd-sample.pdf
https://shop.mercer.com/catalog/global-compensation-drivers.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://shop.mercer.com/catalog/global-compensation-drivers.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://taap.mercer.com/global-compensation-drivers-demo-video
https://taap.mercer.com/global-compensation-drivers-demo-video
https://taap.mercer.com/Portals/0/content/Resource/gcd-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/gcd-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/cmpfn-brochure.pdf
https://taap.mercer.com/Portals/0/content/Resource/cmpfn-brochure.pdf
https://taap.mercer.com/about-taap
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
https://taap.mercer.com/about-taap
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/what-drives-compensation
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-gps-diff.gif

Take a closer look...

Global online Single market PDF

Market pay differentials

Positive and negative pay differentials for key drivers
Industry

The following graph presents relative compensation differentials between industries, comparing each industry to the
overall average pay in this country (market average). The market average is represented as the "zero" axis line. Each of
the bars in the graph indicates whether the industry pays above or below the market average, assuming all other
factors are equal. When evaluating pay, ensure you are noting the differential between each of the bars rather than
the percentage vs. market average.

Region Excel

Global Compensation Drivers
Economic Indicators

Region 1 Sub region 1 Market 1
Region 1 Sub region 1 Market 1’
Region 1 Sub region 1 Market 11
Region 2 Sub region 2 Market

Region 2 Sub region 2 Market k

Region 2 Sub region 2 Market 2

Note:

Unemployment estimates and projections that are based on the World Employment and Social Outlook Trends are subject to a considerz
publication of these estimates could differ.

Economic indicators Key drivers that pay Markey pay differentials Sources
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2024 Release: March 13

Get access for up to 15 users from as
little as $34 per user per month!*

uUsD EUR
Global online | Up to 15 users 6,000 5,900
Global online | Up to 5 users 3,700 3,600
Add single user 1,000 975

usD EUR
Region Excel 2,000 1,950
Single market PDF 1,000 975

Global online includes two options: Access for up to 15 users or access for up to 5 users; additional users may be
added for a fee (add single user). Regions available: Americas; Asia Pacific; and Europe, Middle East & Africa.
Selection of single market PDFs available in the ; additional markets available on request.

The base price is USD; EUR prices may differ in the due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Global online orders sold via the automatically renew every 12 months. Renewals will be invoiced on or
around the renewal date each year. If you wish to cancel your auto renewal, notify us at least 30 days prior to your
expiry date.

*Amount per user per month is for illustration purposes only. Global online options are invoiced annually at the listed
prices and include up to 15 users or up to 5 users. They are not available at a cost per user per month rate.

Online version can be viewed
in English, French, German,

Portuguese and Spanish!

g Bundle and save!

Looking for more than one
TAAP data product? Visit the
Mercer Shop to save.

A global online subscription includes
12 months' access to market-specific
data for all available markets. Global
online includes Excel and PDF
downloads. Region Excel reports
include access to market-specific data
for all available markets within the
selected region.

Use this market coverage
guide to identify the products Have questions?
with data you may need. Need help? Contact us.

?

Learn More
about TAAP.
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N @Included in a TAAP+ subscription!
®! GCPRis a flagship product!

This product can help you...

Monitor the latest salary increase and economic
data with regular updates throughout the year.

Make salary budget planning decisions across
multiple markets with just a few clicks.

Salary increase planning
made easy.

Everything you need to know
about salary increase budgets,
economic indicators, promotional
increases and more.

Online subscribers receive multiple
updates per year.

* TAAP+ bonus

TAAP+ subscribers have exclusive access to
our salary increase projections calculator!

What's included?

Historical trends

Economic indicators

Salary practices

Salary increase budgets
Promotional salary increases

What’'s new in 2024?

Receive an extra update in 2024! GCPR will publish
in January, March, June, September and December
in 2024 only.

. Industry Demo . Single Market
QI v |0 e[

This is the perfect partner to:

\ ]
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Global Compensation Planning (GCPR)

GCPR online includes Excel and PDF downloads, and access to historic data in an interactive graph.

Data topic Jan 2024 Mar 2024 Jun 2024 Sep 2024 December 2024
Historical trends v v v v v
Economic indicators Apr Oct

Salary practices v

Salary increase budgets v v v v v
Promotional increases v v

Note: Quarterly updates are based on market availability; industry data are not available for all markets.

Global online industry includes all of the above and more!

All available market-level data | Online access to industry-specific salary | Excel download with all available market-level and
included in the global online option. increase budget data for select industries. industry-specific salary increase budget data.

+ Consumer goods + Banking/ + Manufacturing

+  Energy financial services + Mining & metals

*  Chemicals

+ Technology + Nonmanufacturing

+ Consumer goods

« Life sciences * Retail & wholesale

*  Energy

« Manufacturing « Services nonfinancial

+ Insurance/reinsurance Technology

+ Life sciences +  Transportation

* Logistics equipment



Take a closer look...

Global online

Region Excel

Global Compensation Planning (GCPR) Month | Sample

Economic Indicators

Region 1 Sub Region 1 Market 1 10.2% Estimated

Region 1 Sub Region 1 Market 1 4.0% Estimated

‘Region 2 Sub Region 2 Market 1 10.2% Estimated

Region 2 Sub Region 2 Market 1 4.0% Estimated

‘Region 2 Sub Region 2 Market 1 3.0% Forecast

Region 2 Sub Region 2 Market 2 10.2% Actual
‘Region 2 Sub Region 2 Market 2 .0 ual
Region 2 Sub Region 2 Market 2 3.0 U
‘Region 3 Sub Region 3 Market 1 0.2 Esti

Region 3 Sub Region 3 Market 1 2022 4.0% Estimated

Economic indicators Salary increases Promotional practices | Exchange rates

Single market PDF

Economic indicators

Gross domestic pr t change
2021 Actual
2022 Estimated 1.4%

2023 Forecast 1.4%

1 EUR = 1.06 USD
1USD =0.95 EUR
1 EUR=1.00 EUR

Inflation rate Unemployment rate

2.5% 3.7%
2.5% 3.7%
2.5% 3.7%

Note: Unemployment estimates and projections that are based on the World Employment and Social Outlook Trends are subject to a considerable degree of uncertainty due to
COVID-19. Country data published after the date of the publication of these estimates could differ. Click here for more information on inflation.

Salary practices

Salary increase frequency

1 EUR = 1.06 USD

1 EUR = 1.00 EUR

Most common salary increase effective month



https://taap.mercer.com/global-compensation-planning-demo-video
https://taap.mercer.com/Portals/0/content/Resource/gcpr-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/gcpr-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/gcpr-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/gcpr-sample.pdf

lobal Compensation Planning (GCPR)

2024 Releases: January 10, March 13, June 12, September 4, December 11

Get access for up to 15 users from as
little as $34 per user per month!*

usbD EUR
Global online | Up to 15 users 6,000 5,900
Global online | Up to 5 users 3,700 3,600
Global online industry | Up to 15 users 6,500 6,400
Global online industry | Up to 5 users 4,200 4,100
Add single user 1,000 975

usD EUR
Region Excel 2,000 1,950
Single market PDF 1,000 975

Global online includes two options: Access for up to 15 users or access for up to 5 users ; additional users may be
added for a fee (add single user). Industries included in global online industry: Consumer Goods, Energy, Technology,
Life Sciences and Manufacturing. Regions available: Americas; Asia Pacific; Europe; and Middle East & Africa.
Selection of single market PDFs available in the ; additional markets available on request.

The base price is USD; EUR prices may differ in the
time of purchase for all Mercer Shop orders.

due to currency changes. Price is determined at the

Global online orders sold via the automatically renew every 12 months. Renewals will be invoiced on or
around the renewal date each year. If you wish to cancel your auto renewal, notify us at least 30 days prior to your
expiry date.

*Amount per user per month is for illustration purposes only. Global online options are invoiced annually at the listed
prices and include up to 15 users or up to 5 users. They are not available at a cost per user per month rate.

in English, French, German,
Portuguese and Spanish!

g Bundle and save!

Looking for more than one
TAAP data product? Visit the
Mercer Shop to save.

@ Online version can be viewed

A global online subscription includes 12
months' access to market-specific data
for all available markets. Global online
includes Excel and PDF downloads.
Region Excel reports include access to
market-specific data for all available
markets within the selected region.

Quarterly updates are based on market
availability; industry data are not
available for all markets.

Note: Due to market volatility, single market
PDFs are not available for Argentina and
Turkiye. GCPR Online subscribers have
access to local spot survey reports for these
markets.

Use this market coverage
guide to identify the products Have questions?
with data you may need.

?

Learn More
about TAAP.

Need help? Contact us.


https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global]
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global]
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://shop.mercer.com/taap-bundle-up-to-5-users.html
https://shop.mercer.com/taap-bundle-up-to-15-users.html

@ Mercer TAAP W TAAP+ bonus

: PR TAAP+ subscribers have exclusive access to
@Included 0 1104752 S S S our benchmarking and market differentials
calculators!
This product can help you... 50 benchmark jobs organized by
_ _ job family:
Quickly access data for the same core jobs
. ] across different markets. Administration, engineering, executive leadership, finance

Create a $0||d foundat|0n for - Create levels of pay within different job families & accounting,'human resources, information technolpgy,
your pay structure. found in most organizations. legal & compliance, manufacturing, sales, supply chain

What's included? ' .
Compare your company to the What's new in 2024?

: A I lary in local

market with base salary and total Uep base salary in local currency and Pay data will be reported in local currency, EUR
cash compensation data for up to and USD!

Annual total cash compensation in local
currency and USD

50 benchmark jobs.

online access to all markets and jobs,

0 A global online subscription includes
as well as downloadable Excel files!

. . Job
[ Demo Video ] [Reglon Sample] [ Descriptions ]

This is the perfect partner to: g @ 9
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https://shop.mercer.com/catalog/global-pay-summary.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://shop.mercer.com/catalog/global-pay-summary.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://taap.mercer.com/global-pay-summary-demo-video
https://taap.mercer.com/global-pay-summary-demo-video
https://taap.mercer.com/Portals/0/content/Resource/gps-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/gps-job-descriptions.xlsx
https://taap.mercer.com/Portals/0/content/Resource/gps-job-descriptions.xlsx
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/about-taap
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-gps-benchmark.gif
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-gps-diff.gif
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-gps-diff.gif
https://taap.mercer.com/Portals/0/content/Resource/gps-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/gcd-brochure.pdf
https://taap.mercer.com/about-taap
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
https://taap.mercer.com/about-taap
mailto:taap%40mercer.com?subject=

Take a closer look...

Global online

Local currency amounts

USD amounts

Region Excel

Global Pay Summary
Base salary and total cash compensation

Region Sub region Market Job family Sub family

Region name Market name 1 3 i General management

Region name Sub region name Market name * leadership General management
Region name Sub region name Market name¢ leadership Finance & accounting leadership

Region name Sub region name Market name : i IT, telecom & internet leadership
Region name Sub region name Market name 1 g i Human resources leadership

Region name Sub reglon name Market name 1 Ad

frkation)  WRaminigflion ol |
Regirrame[sub g name[uererame 1 gl & AN A fad
Region name Y W BT E ]
Regon name ___[Sub regon name_|Verketname 1 | Mray 8 8 FaMes MandHoment s
Region name Facilities management & planning

Salary data Sources Worksheet



https://taap.mercer.com/global-pay-summary-demo-video
https://taap.mercer.com/Portals/0/content/Resource/gps-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/gps-sample.xlsx

lobal Pay Summar)

2024 Release: January 17

Get access for up to 15 users from as
little as $34 per user per month!*

usD EUR

Global online | Up to 15 users 6,000 5,900

Global online | Up to 5 users 3,700 3,600
Add single user 1,000 975
‘ usD ‘ EUR

Region Excel ‘ 2,000 ‘ 1,950

Global online includes two options: Access for up to 15 users or access for up to 5 users; additional users may be
added for a fee (add single user). Regions available: Americas; Asia Pacific; Central & Eastern Europe; Middle East &
Africa; and Western Europe.

The base price is USD; EUR prices may differ in the due to currency changes. Price is determined at the
time of purchase for all Mercer Shop orders.

Global online orders sold via the automatically renew every 12 months. Renewals will be invoiced on or
around the renewal date each year. If you wish to cancel your auto renewal, notify us at least 30 days prior to your
expiry date.

*Amount per user per month is for illustration purposes only. Global online options are invoiced annually at the listed
prices and include up to 15 users or up to 5 users. They are not available at a cost per user per month rate.

Online version can be viewed
in English, French, German,

Portuguese and Spanish!

g Bundle and save!

Looking for more than one
TAAP data product? Visit the
Mercer Shop to save.

A global online subscription includes
12 months' access to market-specific
data for all available markets. Global
online includes Excel and PDF
downloads. Region Excel reports
include access to market-specific data
for all available markets within the
selected region.

Use this market coverage
guide to identify the products Have questions?
with data you may need. Need help? Contact us.

?

Learn More
about TAAP.


https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/about-taap
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://shop.mercer.com/taap-bundle-up-to-5-users.html
https://shop.mercer.com/taap-bundle-up-to-15-users.html

@ Mercer TAAP

Ensure your incentive
programs are competitive.

Determine the right incentive
program for your company by
evaluating eligibility, targets and
actual incentive data for STI, sales
and LTI.

The global online tool includes 12
months’ access!

This is the perfect partner to:

@Included in a TAAP+ subscription!

This product can help you...

Identify which incentives are typically provided
in your markets of operation.

Create a well-structured incentive program, or
improve an existing program.

* TAAP+ bonus

TAAP+ subscribers have exclusive access to our
HR country comparator dashboard!

What's included?

Annual total cash pay mix, short-term, sales
and long-term incentives by career level

Annual total cash pay mix by job family and
career level

Short-term incentives by job family and career
level

Annual total cash pay mix by industry and
career level

Short-term and sales incentives by industry and
career level

Long-term incentive plans

What's new in 2024?

Incentives Around the World will publish one
month early, in February 2024!

Buy Now Demo Video Region Sample Single Market
Sample

\ ]

21

D
\S7

Catalogue


https://shop.mercer.com/catalog/incentives-around-the-world.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://shop.mercer.com/catalog/incentives-around-the-world.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://taap.mercer.com/incentives-around-the-world-demo-video
https://taap.mercer.com/incentives-around-the-world-demo-video
https://taap.mercer.com/Portals/0/content/Resource/iaw-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/iaw-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/iaw-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/iaw-sample.pdf
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/Portals/0/content/Resource/gps-brochure.pdf
https://taap.mercer.com/about-taap
https://taap.mercer.com/about-taap
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
https://taap.mercer.com/about-taap
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-hr-comparator.gif

Incentives Around the World

I

Job families included

Administration
Communications
Customer service
Engineering

Finance & accounting
Executive leadership/general management
Human resources
Information technology
Legal & compliance
Manufacturing

Project management
Quality assurance

SEIES

Supply chain

Industries included

* Banking/financial services
* Chemicals

+ Consumer goods

* Energy

+ Technology

+ Life sciences

* Logistics

« Manufacturing

+ Nonmanufacturing

* Retail & wholesale

« Services nonfinancial

+ Transportation equipment



Take a closer look...

Global online Single market PDF

Career level

Annual total cash pay mix, short-term, sales, and long-term incentives by career level Annual total cash pay mix, short-term, sales, and long-term incentives by career level

Pay mix

Region Excel

Incentive Around the World | Sample

Annual total cash pay mix, short-term, sales, and long-term incentives by career level

Annual total cash pay mix

Region Sub region Market Career level Base salary | Allowances

Region name 1 Sub region 1 Market name 1 ‘ive 50.0% 30.0%
Region name 1 Sub region 1 Market name¢ ment — manager 60.0% 25.0%

Region name 1 Sub region 1 Market nam 1ent — team leader 60.0%
Region name 1 Sub region 1 Market name .onal — senior

Region name 1 Sub region 1 Market name 1 lonal — experienced

Region name 1 Sub region 1 Market name 1
Region name 1 Sub region 2 Market name 2

Region name 1 Sub region 2 Market name 2
Region name 1 Sub region 2 Market name 2

Region name 1 Sub region 2 Market name 2 Professional — senior

By career level By job family and career level | By industry and career level



https://taap.mercer.com/incentives-around-the-world-demo-video
https://taap.mercer.com/Portals/0/content/Resource/iaw-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/iaw-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/iaw-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/iaw-sample.xlsx

entives Around the Worl

2024 Release: February 14

Get access for up to 15 users from as
little as $34 per user per month!*

uUsD EUR
Global online | Up to 15 users 6,000 5,900
Global online | Up to 5 users 3,700 3,600
Add single user 1,000 975

usD EUR
Region Excel 2,000 1,950
Single market PDF 1,000 975

Global online includes two options: Access for up to 15 users or access for up to 5 users; additional users may be
added for a fee (add single user). Regions available: Americas; Asia Pacific; and Europe, Middle East & Africa.
Selection of single market PDFs available in the ; additional markets available on request.

The base price is USD; EUR prices may differ in the due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Global online orders sold via the automatically renew every 12 months. Renewals will be invoiced on or
around the renewal date each year. If you wish to cancel your auto renewal, notify us at least 30 days prior to your
expiry date.

*Amount per user per month is for illustration purposes only. Global online options are invoiced annually at the listed
prices and include up to 15 users or up to 5 users. They are not available at a cost per user per month rate.

Online version can be viewed
in English, French, German,

Portuguese and Spanish!

g Bundle and save!

Looking for more than one
TAAP data product? Visit the
Mercer Shop to save.

A global online subscription includes
12 months' access to market-specific
data for all available markets. Global
online includes Excel and PDF
downloads. Region Excel reports
include access to market-specific data
for all available markets within the
selected region.

Use this market coverage
guide to identify the products Have questions?
with data you may need. Need help? Contact us.

?

Learn More
about TAAP.


https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/about-taap
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global]
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://shop.mercer.com/taap-bundle-up-to-5-users.html
https://shop.mercer.com/taap-bundle-up-to-15-users.html

@ Mercer TAAP

Participate to get the latest
salary increase budget data.

This snapshot survey is conducted
four times per year and provides
up-to-date salary increase budget
data for 100+ markets across the
globe.

Participate to receive a free report
for all available markets in which
you submit data!

This is the perfect partner to:

What's included?

Edition 1 (E1) | Participate by February 2 |
Results publish late February

Salary increase budgets for 2024

* Turnover for 2023

Edition 2 (E2) | Participate by May 3 | Results
publish late May

+ Salary increase budgets for 2024 & 2025

Edition 3 (E3) | Participate by August 2 |
Results publish late August

+ Salary increase budgets for 2024 & 2025
* Mid-year voluntary turnover for 2024

Edition 4 (E4) | Participate by November 8 |
Results publish early December

+ Salary increase budgets for 2025
*  Promotional increases

Note: After each deadline, this survey will close for approximately two weeks to refresh the questions for the

next edition.

e [
Now

\ ]
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mailto:taap%40mercer.com?subject=
https://taap.mercer.com/Portals/0/content/Resource/gcpr-brochure.pdf
https://taap.mercer.com/about-taap
https://taap.mercer.com/about-taap
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
https://taap.mercer.com/about-taap
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/sbs-info
https://taap.mercer.com/sbs-info
https://www.mercer.com/sbs
https://www.mercer.com/sbs

Salary Budget Snapshot

Mid-year voluntary turnover for 2024

E1 E2 E3 E4
Policy framework* v v v v
Salary increase budgets for 2024 v v v
Salary increase budgets for 2025 v v
Turnover for 2023 v
Ve

Promotional increases

“Complete in your first submission and update as needed throughout the year.




Take a closer look...

E1 E2
E3 E4



https://taap.mercer.com/Portals/0/content/Resource/sbs-e1-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/sms-e1-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/sbs-e2-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/sms-e2-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/sbs-e4-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/sms-e4-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/sbs-e3-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/sms-e3-sample.pdf

benefits



@ Mercer TAAP

* TAAP+ bonus

TAAP+ subscribers have exclusive access to a
dashboard that allows quick and easy comparisons
of perquisites and allowances across markets.

@Included in a TAAP+ subscription!

@’ WBEG is a flagship product!

Stay ahead of ever-changing
regulations.

Review statutory and supplemental
benefit details for social security,
retirement, medical, death,
disability and more.

All purchase options of WBEG are
delivered in an online format that
is updated throughout the year!

This is the perfect partner to:

This product can help you...

+  Keep up with local legislation information
regarding benefits.

+ Save time by using a single point of access for
data from 76 markets.

What's included?

Benefits

+ Social security

* Retirement

+ Death

+ Disability

*  Medical

« Parental benefits & dependent care
+ Social benefits

+ Perquisites & allowances

*  Flexible benefit programs

Employment conditions

Severance conditions & termination
Working time

Conditions of entry & residence rules
Contract of employment
Occupational health & safety
Industrial relations

What's new in 2024?
New topics will be added in 2024!

Diversity, equity and inclusion
Generative Al

Hybrid/flexible working

Living wage

Non-compete agreements

e |

PDF Report
Sample

\ ]
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https://taap.mercer.com/Portals/0/content/Resource/benfn-brochure.pdf
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-wbeg-perq.gif
https://taap.mercer.com/about-taap
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https://taap.mercer.com/Portals/0/content/Resource/wbeg-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/wbeg-sample.pdf

Take a closer look...

Online



https://taap.mercer.com/worldwide-benefit-and-employment-guidelines-demo-video

Worldwide Benefit & Employment Guidelines (WBEG)

WBEG is updated throughout the year.

Online pricing

usbD EUR
Global online 16,000 15,500
Global online renewal 10,000 9,000
Region online 3,700 3,600
Single market online 1,500 1,450
Add single user 1,000 975

Pricing note

Online includes access for up to 5 users; additional users may be added for a fee (add single user).
First time or one-time purchase of the global online option is 16,000 USD; annual renewal is 10,000 USD.
Regions available: Americas; Asia Pacific; Central & Eastern Europe; Middle East & Africa; and Western Europe.

The base price is USD; EUR prices may differ in the Mercer Shop due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Global, region and single market online orders sold via the Mercer Shop automatically renew every 12 months.
Renewals will be invoiced on or around the renewal date each year. If you wish to cancel your auto renewal, notify
us at least 30 days prior to your expiry date.

Market coverage

All online subscriptions include

12 months' access to market-
specific information, including PDF
downloads. Global online includes
all available markets and access to
regular legislative updates. Region
online options include access to
market-specific data for all available
markets within the selected region.
Single market online includes access
to the purchased market only.

Use this market coverage
guide to identify the products Have questions?

with data you may need. Need help? Contact us.
S 2D
\"/

Learn More
about TAAP.


https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/about-taap
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global

@ Mercer TAAP

* TAAP+ bonus

@Included in a TAAP+ subscription! TAAP+ subscribers have exclusive access to our
’ emerging leave policies benchmarking tool!

This product can help you... What's included?

+ Create and manage leave programs that follow *  Primary caregiver/maternity leave
local legislation while remaining competitive

A competitive leave policy within the market.

i i «  Other family | , includi tal |
is a benefit to everyone. * Save time by comparing statutory requirements andegesgdyerff\c/:r;r};;vemg parentalieave
and typical market practices side by side.

« Secondary caregiver/paternity leave

. . * Annual vacation leave
Review market EliEcilas and + Other annual leave, including personal days

statutory requirements of paid and volunteer leave
and unpaid time off for a selection - Other leave, including bereavement leave and
of core leave programs. sabbaticals

Participate in the survey to receive a
free report for all available markets
in which you submit data!l

ici Buy Now [ Demo Video ] [Region Sample] [ Single Market ]
Now e
earn More
Now
e ® O
=4
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https://taap.mercer.com/about-taap
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https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
https://taap.mercer.com/about-taap
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/Portals/0/content/Resource/leave-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/leave-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/leave-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/leave-sample.pdf
https://shop.mercer.com/catalog/leave-programs.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://shop.mercer.com/catalog/leave-programs.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://taap.mercer.com/leave-programs-demo-video
https://taap.mercer.com/leave-programs-demo-video
https://www.mercer.com/leave
https://taap.mercer.com/leave-info
https://taap.mercer.com/leave-info
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-emerging-leave-scorecard.gif
https://www.mercer.com/leave

Take a closer look...

Global online Single market PDF

-
Primary caregiver/maternity leave Annual Vacatlon Ieave

Statutory requirements summary

Length of service Minimum annual vacation leave

Less than 6 months 1 day for every 20 days worked
6 months to 5 years 10 days
5-10 years 15 days
10-20 years 20 days

Over 20 years 30 days

Typical employer practice
Number of annual vacation days

All employees

1 year of service 20 20

5 years of service 20 20

Region Excel

Leave Programs | Sample

Other annual leave

Period of service required to be eligible for leave personal days

Companies provide personal days Typical employer practice

Number of annual personal days

3 3 27

Paid days
Unpaid days 16 4

Total amount of

16 25
leave

Eligibility Primary caregiver Secondary caregiver



https://taap.mercer.com/leave-programs-demo-video
https://taap.mercer.com/Portals/0/content/Resource/leave-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/leave-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/leave-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/leave-sample.pdf

ave Program

2024 Release: September 18

Get access for up to 15 users from as
little as $34 per user per month!*

uUsD EUR
Global online | Up to 15 users 6,000 5,900
Global online | Up to 5 users 3,700 3,600
Add single user 1,000 975

usD EUR
Region Excel 2,000 1,950
Single market PDF 1,000 975

Global online includes two options: Access for up to 15 users or access for up to 5 users; additional users may be
added for a fee (add single user). Regions available: Americas; Asia Pacific; and Europe, Middle East & Africa.
Selection of single market PDFs available in the ; additional markets available on request.

The base price is USD; EUR prices may differ in the due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Global online orders sold via the automatically renew every 12 months. Renewals will be invoiced on or
around the renewal date each year. If you wish to cancel your auto renewal, notify us at least 30 days prior to your
expiry date.

*Amount per user per month is for illustration purposes only. Global online options are invoiced annually at the listed
prices and include up to 15 users or up to 5 users. They are not available at a cost per user per month rate.

Online version can be viewed
in English, French, German,

Portuguese and Spanish!

g Bundle and save!

Looking for more than one
TAAP data product? Visit the
Mercer Shop to save.

A global online subscription includes
12 months' access to market-specific
data for all available markets. Global
online includes Excel and PDF
downloads. Region Excel reports
include access to market-specific data
for all available markets within the
selected region.

Use this market coverage
guide to identify the products Have questions?
with data you may need. Need help? Contact us.

?

Learn More
about TAAP.
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@ Mercer TAAP

* TAAP+ bonus

. sl TAAP+ subscribers have exclusive access to an
T, 1
@Included 0 1104752 S S S interactive dashboard for monitoring trends

in green car policies, as well as our
car allowance calculator.

This product can help you... What's new in 2024?
+ Create a new transportation benefit or review + Information on vehicle categories will
an existing policy for market competitiveness. be available (where possible) for internal
Manage your - Determine which types of benefits you will :ﬁén;);?g;ogag{zgfparggSliscmc engine types in
i i offer, who will be eligible and whether you will :
transportatlon beneﬂts cover additional expenses. + Additional lease details, such as the interest

efficiently and effectively. .

rate and other lease criteria will be added to the

Develop an overall car allowance strategy that
cost product.

has data to support it.

. . *  The selection of vehicle models will be
Discover which types of streamlined to ensure relevant market

transportation benefits companies Participate in the policies survey! comparisons and consistent year-over-year data
: from 2024 onwards.
typlca”y offer and understand Participate in the Transportation Policies survey at

their associated costs. any time or update your submission if your policy
has changed.

Participate Learn More
For the best value, choose the Now
G Transportation Policies & Costs

online option!
@ © O
A\
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This is the perfect partner to:



https://taap.mercer.com/Portals/0/content/Resource/hrpfn-brochure.pdf
https://taap.mercer.com/Portals/0/content/Resource/hrpfn-brochure.pdf
https://taap.mercer.com/about-taap
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https://taap.mercer.com/about-taap
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/trp-info
https://taap.mercer.com/trp-info
https://www.mercer.com/transportation-policies-survey
https://www.mercer.com/transportation-policies-survey
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-trp-green-policies.gif
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-ccr.gif
https://shop.mercer.com/transportation-policies-costs.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global
https://shop.mercer.com/transportation-policies-costs.html?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global

Transportation benefit overview
Green policies

Company-owned vehicle policies
Company-leased vehicle policies
Car allowance policies

Other transportation benefits

Sample

«  Vehicle costs

« Car allowance estimates

« Rental car estimates
 Public transportation

.+ Typical employer vehicle costs

-+ Additional information, including fees,
taxes, insurance, driver information,
road conditions

Note: "Additional information" available in global
online and single market PDFs only; not included
in the region Excel report.

Demo Video Region Single Market
Sample Sample


https://taap.mercer.com/transportation-policies-demo-video
https://taap.mercer.com/Portals/0/content/Resource/trp-sample.pdf 
https://taap.mercer.com/transportation-policies-demo-video
https://taap.mercer.com/Portals/0/content/Resource/trp-sample.pdf
https://taap.mercer.com/transportation-costs-demo-video
https://taap.mercer.com/transportation-costs-demo-video
https://taap.mercer.com/Portals/0/content/Resource/trc-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/trc-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/trc-sample.xlsx
https://taap.mercer.com/Portals/0/content/Resource/trc-sample.pdf

Take a closer loo

Global online

Single market PDF

Green policies

Steps taken toward a greener car benefit program

Action taken Implemented

Limit/reduce the number of company cars

Add hybrid/electric vehicles to company car fleet

Promote the use of public transport by offering subsidies or allowances
Actively promote other transportation (e.g., car pools and bicycles)

Limit vehicle options to those with lower CO2 emissions

Plan to implement

No plans to
implement

Global online

Single market PDF

.
Vehicle costs e oo
Luxury/premium 1EUR=1.00 EUR

Manufacti , model, class BMW 540i Audi Q7

Engine size 3.0L 3.0L
Transmission Automatic Automatic

Fuel type Petrol/gasc, Diesel

Purchase price 10,913,471 14,426,898 158,500

I S T N
877

SD
Monthly lease amount 1,168 923 1,110
Downpayment for lease 7,539 5,958 7,162 5,660

Lease terms 36 months 36 months 36 months 36 months



https://taap.mercer.com/transportation-policies-demo-video
https://taap.mercer.com/Portals/0/content/Resource/trp-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/trp-sample.pdf
https://taap.mercer.com/transportation-costs-demo-video
https://taap.mercer.com/Portals/0/content/Resource/trc-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/trc-sample.pdf

ansportation Policies & Cost

2024 Release: May 8
Get access for up to 15 users from as

: * Online version can be viewed
1
little as $34 per user per month! @ in|English, French, German;
uUSsD EUR Portuguese and Spanish!
Policies & Costs | Up to 15 users 8,000 7,900
Bundle and save!
Policies & Costs | Up to 5 users 5,700 5,600
Looking for more than one
Costs only | Up to 15 users 6,000 5,900 TAAP data product? Visit the
WY Shop t .
Costs only | Up to 5 users 3,700 3,600 ercer >hop to save
Policies only | Up to 15 users 6,000 5,900
Policies only | Up to 5 users 3,700 3,600
Add single user 1,000 975

A global online subscription includes
12 months' access to market-specific
data for all available markets.

Global online options include: Access for up to 15 users or access for up to 5 users; additional users may be added for a Transportation Policies Online includes

fee (add single user). PDF downloads. Transportation
The base price is USD; EUR prices may differ in the due to currency changes. Price is determined at the ggj\filggé':e includes Excel and PDF

time of purchase for all Mercer Shop orders.

Online orders sold via the automatically renew every 12 months. Renewals will be invoiced on or around
the renewal date each year. If you wish to cancel your auto renewal, notify us at least 30 days prior to your expiry date.

Use this market coverage
guide to identify the products Have questions?
with data you may need. Need help? Contact us.

?

*Amount per user per month is for illustration purposes only. Global online options are invoiced annually at the listed
prices and include up to 15 users or up to 5 users. They are not available at a cost per user per month rate.

Learn More
about TAAP.


https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global]
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global]
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://shop.mercer.com/taap-bundle-up-to-5-users.html
https://shop.mercer.com/taap-bundle-up-to-15-users.html

Transportation Policies & Costs

Excel and PDF pricing

usD EUR
Region Excel (Costs) 2,000 1,950
Single market PDF (Costs) 1,000 975
Single market PDF (Policies) 1,000 975

Pricing note

Regions available for Transportation Costs: Americas; Asia Pacific; and Europe, Middle East & Africa. Selection of single
market PDFs available in the Mercer Shop; additional markets available on request.

The base price is USD; EUR prices may differ in the Mercer Shop due to currency changes. Price is determined at the
time of purchase for all Mercer Shop orders.

Market coverage

Transportation Costs region Excel
reports include access to market-
specific data for all available markets
within the selected region.

Use this market coverage
guide to identify the products Have questions?

with data you may need. Need help? Contact us.
S 2D
7/

Learn More
about TAAP.


https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global]
https://shop.mercer.com/catalog?utm_source=externalsite&utm_medium=internal&utm_campaign=TAAP-referral&utm_country=global]
https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=

workforce
planning



@ Mercer TAAP

* TAAP+ bonus

. sl TAAP+ subscribers have quick and easy access to
1
@Included 0 1104752 S S S the individual tools contained within this report!

This product can help you... Benchmarking Excel

+  Normative data for more than 50 popular

+ Learn how to gather, measure and action )
9 engagement survey questions

feedback from your employees.
Question library of best practices, guidance

« Identify issues that may be the cause of low and recommended actions

performance and unwanted turnover.

. . ! i ?
The employee perspective What's included? What's new in 2024?
i ici i . This product is moving to an online format which
s strateglc |mperat|ve. Toolkit will include access to an interactive benchmarking
+  Getting started tool.

Access a set of recommendations, - Designing a questionnaire
practices, techniques and + Conducting the survey
templates to use as you plan your - Analyzing the results
first employee engagement survey « Sharing the results

or enhance previous efforts. + Creating an action plan

Already familiar with the survey
process? The benchmarking report
should meet your needs.

Sample
EEn

This is the perfect partner to: g A 9
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https://taap.mercer.com/Portals/0/content/Resource/est-sample.pdf
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Take a closer look...

Benchmarking report

Employee Engagement Survey Toolkit | Benchmarking report
Contents

Description

Definitions A selection of general terms used in this workbook, including the dimensions (categories)
included in the global norms.

Global norms Benchmarking data that allows v_ ~sure your company against a set of standards
defined based on surveys co ‘lection of key Mercer clients.

‘Worksheet Use this unprotected workst ‘lculations.

You may find the employee engagement survey question paractices helpful, especially when benchmarking
against the global norms. The question library will also help "~ your survey results and identify actions to correct
issues that are uncovered through the feedback you receive.

‘ Download Library ‘

This is the 2022 edition of the Employee Engagement Survey Toolkit | Benchmarking report. This report is updated annually;
the next edition will be avaialble in June 2023.

Contents Definitions Global Norms | Worksheet |



https://taap.mercer.com/LinkClick.aspx?fileticket=ePYE43b0A0w%3d&portalid=0
https://taap.mercer.com/LinkClick.aspx?fileticket=ePYE43b0A0w%3d&portalid=0
https://taap.mercer.com/Portals/0/content/Resource/est-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/est-sample.pdf

Employee Engagement Survey Toolkit

2024 Release: June 26

Excel and PDF pricing

usD EUR
Toolkit + benchmarking report 4,000 3,900
Toolkit only 2,500 2,450
Benchmarking report only 2,500 2,450

Online pricing | Available June 2024

usD EUR
Global online | Up to 15 users 6,000 5,900
Global online | Up to 5 users 3,700 3,600
Add single user 1,000 975

Pricing note

The toolkit report is not updated annually as content does not change; it requires a one-time purchase only. The
benchmarking report is updated each year with the latest global data.

The base price is USD; EUR prices may differ in the Mercer Shop due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Global online orders sold via the Mercer Shop automatically renew every 12 months. Renewals will be invoiced on
or around the renewal date each year. If you wish to cancel your auto renewal, notify us at least 30 days prior to
your expiry date.

Market coverage

This report contains globally
applicable content; it is not country
or market-specific.

Use this market coverage
guide to identify the products Have questions?

with data you may need. Need help? Contact us.
S 2D
7/

Learn More
about TAAP.
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@ Mercer TAAP W TAAP+ bonus

m T TAAP+ subscribers have exclusive access to
1
@Included in a TAAP+ subscription! our skills demand by job family tool!

This product can help you... What's included?

Review and evaluate the requirements for +  Skills alignment and strategy

identifying and rewarding skills.

Create an effective Skills foundation and mapping
Compare approaches to skills practices across

skills-based framework. different markets and industries. + skills at employee level

Skill proficiencies

. Using data and technology for monitoring skills
Understand how to integrate a J ¥ ?

skills-based approach into your
talent strategy.

Skills-based programs
Effectiveness of skills-based programs

0 The global online tool includes 12
months’ to all available data cuts!!

. Sample
R e |

This is the perfect partner to: g @ 9
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https://taap.mercer.com/about-taap
https://taap.mercer.com/Portals/0/content/Resource/GIF/calc-skills-ranking-dashboard.gif
https://taap.mercer.com/Portals/0/content/Resource/wkmv-brochure.pdf
https://taap.mercer.com/Portals/0/content/Resource/skip-sample.pdf
https://taap.mercer.com/Portals/0/content/Resource/skip-sample.pdf
https://shop.mercer.com/skills-practices-global.html
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https://taap.mercer.com/skills-practices-demo-video
https://taap.mercer.com/skills-practices-demo-video

kills Practices

2024 Release: October 16

Get access for up to 15 users from as
little as $34 per user per month!*

usD EUR
Global online | Up to 15 users 6,000 5,900
Global online | Up to 5 users 3,700 3,600
Add single user 1,000 975
‘ usD ‘ EUR
Single market PDF ‘ 1,000 ‘ 975

Global online includes two options: Access for up to 15 users or access for up to 5 users; additional users may be
added for a fee (add single user). Selection of single market PDFs available in the

The base price is USD; EUR prices may differ in the due to currency changes. Price is determined at the
time of purchase for all Mercer Shop orders.

Global online orders sold via the automatically renew every 12 months. Renewals will be invoiced on or
around the renewal date each year. If you wish to cancel your auto renewal, notify us at least 30 days prior to your
expiry date.

*Amount per user per month is for illustration purposes only. Global online options are invoiced annually at the listed
prices and include up to 15 users or up to 5 users. They are not available at a cost per user per month rate.

g Bundle and save!

Looking for more than one
TAAP data product? Visit the
Mercer Shop to save.

A global online subscription includes
12 months' access to market- and
industry-specific data for all available
markets. Global online includes PDF
downloads.

Use this market coverage
guide to identify the products Have questions?
with data you may need. Need help? Contact us.

?

Learn More
about TAAP.


https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/about-taap
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https://shop.mercer.com/taap-bundle-up-to-5-users.html
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@ Mercer TAAP W TAAP+ bonus

: P TAAP+ subscribers have exclusive access to
1
@Included L6 L et ST our hot and cold jobs dashboard!

This product can help you... Hot skills, attraction, retention
. i i 2
+ Understand the actions other companies are Jo?s an‘d Sk'.”S in demand ‘
taking to recruit and retain top talent to help * Skills with highest pay premiums?
your company stay competitive. < Service awards
Tak r \V/ r h + Learn more about the overall employment
E= el C.)aCt GRS E?C landscape and the pool of talent available to Severance?
to managlng your MOERIOICC recruit. + Statutory requirements for individual

termination

in a competitive job market. o
What's included?

Monitor employee movement Market indicators
trends in, out, and within «  Economic and labor market indicators R . _

i 3Available in global online and single market PDFs only;
companies around the world + Employee tenure not included in region Excel report.
with data on turnover, workforce
changes, hot skills and more.

'Overall market only; no career level or industry data.
Available in select markets.

Turnover and workforce changes

* Voluntary, involuntary, total turnover!

+ Hiring intentions, expected change in turnover
+ Percentage of employees promoted

Get access to the previous year's
G voluntary and involuntary turnover

rates in April!

Buy Now Demo Video Region Sample Single Market
Sample

This is the perfect partner to: g @ 9
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Take a closer look...

Global online

Market indicators

Region Excel

Workforce Movement | Global

Market indicators

Region 1 ub region 1 Market 1 Gross domestic product change

Region 1 ub region 1 Market 1 o ~onomic indicators Inflation rate
Region 1 Sub region 1 Market 1 7mic indicators Inflation rate
Region 1 ub region 1 Market 1 mic indicators Inflation rate
Region 1 ub region 1 Market 1 ymic indicators Unemployment rate
Region 1 Sub region 1 Market 1 ~nomic indicators Unemployment rate
Region 1 ub region 1 E -W
Region 1
Region 1 K ] a ﬂ m W@
Region 1 v A Hor WketBcidlors [Total Pauigiis
Region 1 Sub region 1 Working age population (15+), (in
tor:

Employee tenure Expatriate local employees

Single market PDF

Market indicators

Economic market indicators

Gross domestic product change Inflation rate Unemployment rate

2020 Actual -6.4% K 29.2%
2021 Actual 4.9% & 34.2%

2022 Estimated 1.9% . 35.2%

Labor market indicators

Population size in thousands Gender ratio: % male Gender ratio: % female

Total population, 2021 -8.8%
Working age range population (15+) 0.9%

Economically active population (15+) 6.6%

Turnover

Calendar year turnover
Voluntary turnover 3.2% 5.0% 8.1% 4.8% 126
Involuntary turnover 3.2% 4.0% 6.0% 4.2% 126
Total turnover 5.4% 9.0% 14.1% 9.0% 126
Voluntary turnover 2.3% 6.0% 7.3% 5.0% 126
Involuntary turnover 2.6% 4.0% 8.1% 5.0% 126
Total turnover 4.9% 10.0% 15.4% 10.0% 126
Voluntary turnover 23% 6.0% 7.3% 5.0% 126

Involuntary turnover - - - = 5

Total turnover
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yrkforce Movemen

2024 Releases: April 10, October 9

Get access for up to 15 users from as
little as $34 per user per month!*

uUsD EUR
Global online | Up to 15 users 6,000 5,900
Global online | Up to 5 users 3,700 3,600
Add single user 1,000 975

usD EUR
Region Excel 2,000 1,950
Single market PDF 1,000 975

Global online includes two options: Access for up to 15 users or access for up to 5 users; additional users may be
added for a fee (add single user). Regions available: Americas; Asia Pacific; Europe, Middle East & Africa.
Selection of single market PDFs available in the ; additional markets available on request.

The base price is USD; EUR prices may differ in the due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Global online orders sold via the automatically renew every 12 months. Renewals will be invoiced on or
around the renewal date each year. If you wish to cancel your auto renewal, notify us at least 30 days prior to your
expiry date.

*Amount per user per month is for illustration purposes only. Global online options are invoiced annually at the listed
prices and include up to 15 users or up to 5 users. They are not available at a cost per user per month rate.

Online version can be viewed
in English, French, German,

Portuguese and Spanish!

g Bundle and save!

Looking for more than one
TAAP data product? Visit the
Mercer Shop to save.

A global online subscription includes
12 months' access to market-specific
data for all available markets. Global
online includes Excel and PDF
downloads. Region Excel reports
include access to market-specific data
for all available markets within the
selected region.

Use this market coverage
guide to identify the products Have questions?
with data you may need. Need help? Contact us.

?

Learn More
about TAAP.
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@ Mercer TAAP W TAAP+ bonus

@Included in a TAAP+ subscription! TAAP+ subscribers have exclusive access to our
’ perquisites and allowances dashboard!

u . .
E A microlearning course!

This product can help you... What's included?

*Onboard new or junior team members to + Level 1 provides an introduction to employee
ensure they understand a range of different benefits and includes a selection of short
benefits provided by most companies. videos and downloadable activities

i HPa R + Create a robust and inclusive benefit offering * Level 2 helps provide you with an
Your gUIde to bwldmg that supports a competitive total rewards understanding of the employee benefits
knowledge on employee package. framework and includes a selection of short

videos and downloadable activities

benefits.

* Complete the assessment at the end to ensure
you're ready to apply your benefits knowledge

Learn about different types of
benefits, how they are structured
and why they are integral to a
competitive total rewards offering.

View the full curriculum on the next page.

Access a set of videos and activities

0 to ensure you and your team have a
foundational understanding of the
benefits framework.

[ Demo Video ] [ Sample Video ]
e © O
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This is the perfect partner to:
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enefit Fundamentails

Course curriculum

The lessons and activities in Level 1 will help to lay a foundation of knowledge
for you to build upon when you reach Level 2 of this course.

Video: Overview of employee benefits

Video: Pension benefits

Video: Protection, disability and sickness benefits

Video: Health and medical benefits

Activity: Why provide retirement, health and medical benefits?
Video: Family-related benefits

Video: Leave-related benefits

Activity: Why are family and leave benefits important to employees?
Video: Perquisites and allowances

Activity: How are employee benefits structured?

The lessons and activities in Level 2 will teach you how to apply the
foundational knowledge you developed in Level 1 of this course.

Video: Flexible benefits
Video: Benefits for employee work-life balance
Video: Benefits for employee well-being

Activity: What types of benefits are important for an employee's work-life
balance?

Video: Benefits for an inclusive workforce

Video: Benefits for a multigenerational workforce

Activity: What are the considerations for creating inclusive benefits policies?
Video: Implementing effective benefits policies

Video: Employee eligibility and workforce composition

Activity: What are the requirements for successful benefit policies?

Video: Benefits and total rewards


https://taap.mercer.com/Portals/0/content/Resource/taap-market-coverage.xlsx
mailto:taap%40mercer.com?subject=
https://taap.mercer.com/about-taap

Benefit Fundamentals

Microlearning pricing

usD EUR
HR function | Unlimited learners 4,200 4,100
HR team | Up to 5 learners 2,000 1,950

Pricing note

The 'HR function' option includes an unlimited number of HR learners for a 12-month subscription. The 'HR team'
option includes access for up to 5 learners for a 12-month subscription.

The base price is USD; EUR prices may differ in the Mercer Shop due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Choose the right number
of learners for your
company

All purchases are considered
corporate/enterprise purchases;

access period is based on the initial
corporate purchase date.

Use this market coverage
guide to identify the products Have questions?

with data you may need. Need help? Contact us.
S 2D
7/

Learn More
about TAAP.
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@ Mercer TAAP

u . .
E A microlearning course!

Your guide to compensation
basics for your HR team.

Learn about some of the
foundational concepts and topics
related to compensation.

Access a set of videos and activities

to ensure you and your team
have a foundational knowledge of
compensation.

@Included in a TAAP+ subscription!

This product can help you...

Onboard new or junior team members
to ensure they understand common
compensation terminology and practices.

Learn how to work with compensation data
and use your knowledge to guide analysis that
will inform data based decision-making.

* TAAP+ bonus

TAAP+ subscribers have exclusive access to our
total employment cost calculator!

What's included?

Level 1 covers the basics and includes a
selection of short videos and downloadable
activities

Level 2 will teach you how to apply the
foundational knowledge through a series of
short videos and downloadable activities

Complete the assessment at the end to ensure
you're ready to apply your compensation
knowledge

View the full curriculum on the next page.

[ Demo Video ] [ Sample Video ]
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Compensation Fundamentals

Course curriculum

The lessons and activities in Level 1 will help to lay a foundation of knowledge The lessons and activities in Level 2 will teach you how to apply the
for you to build upon when you reach Level 2 of this course. foundational knowledge you developed in Level 1 of this course.
Video: Compensation components Video: Job descriptions

Video: Common terminology Video: Job evaluation approaches

Video: Variable pay Activity: What is job evaluation?

Activity: What is compensation? Video: Market pricing

Video: Compensation guidelines Activity: What is market pricing?

Video: Compensation structure Video: Analyzing compensation data

Activity: What is a compensation structure? Video: Working with variable pay data

Video: Job evaluation Video: Managing a compensation structure

Video: Compensation administration Video: Pay progression

Video: Compensation strategy Activity: What is pay progression?

Activity: What is an effective compensation strategy? Video: Pay for performance
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Compensation Fundamentals

Microlearning pricing

usD EUR
HR function | Unlimited learners 4,200 4,100
HR team | Up to 5 learners 2,000 1,950

Pricing note

The 'HR function' option includes an unlimited number of HR learners for a 12-month subscription. The 'HR team'
option includes access for up to 5 learners for a 12-month subscription.

The base price is USD; EUR prices may differ in the Mercer Shop due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Choose the right number
of learners for your
company

All purchases are considered
corporate/enterprise purchases;

access period is based on the initial
corporate purchase date.

Use this market coverage
guide to identify the products Have questions?

with data you may need. Need help? Contact us.
S 2D
7/

Learn More
about TAAP.
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@ Mercer TAAP W TAAP+ bonus

@Included in a TAAP+ subscription! TAAP+ subscribers have exclusive access to our
’ HR country comparator dashboard!

u . .
E A microlearning course!

This product can help you... What's included?
*  Guide new team members on the importance + Level 1 covers the basics and includes a
of creating and maintaining policies. selection of short videos and downloadable
+ Learn how to write an effective policy and activities
i i i the steps to follow for maintaining a policy to * Level 2 will teach you how to apply the
Your gUIde to deSIgnmg ensure it is relevant and up-to-date. foundational knowledge through a series of

effective HR policies.

short videos and downloadable activities
*  Complete the assessment at the end to ensure
Learn about a range of you're ready to apply your HR policy knowledge
different types of policiesl View the full curriculum on the next page.
how to create a new policy
and the steps to follow when
updating a policy.

Access a set of videos and activities

0 to ensure you and your team have
a foundational understanding of HR

policies.

[ Demo Video ] [ Sample Video ]

This is the perfect partner to: g @ 9
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HR Policy Fundamentals

Course curriculum

The lessons and activities in Level 1 will help to lay a foundation of knowledge The lessons and activities in Level 2 will teach you how to apply the
for you to build upon when you reach Level 2 of this course. foundational knowledge you developed in Level 1 of this course.
Video: Why HR policies are important? Video: Writing an effective policy

Video: Employee position and role Video: Policy approvals

Video: Country-specific policies Video: Policy communications

Activity: Why are country-specific policies necessary? Activity: What is an effective policy?

Video: Performance and reward policies Video: Maintaining policies

Video: Policies for HR Activity: Why revise an existing policy?

Video: Labor relations Video: Reviewing and updating a policy

Activity: What types of policies are essential to an organization? Video: Socializing policy revisions
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HR Policy Fundamentals

Microlearning pricing

‘ usD EUR
HR function | Unlimited learners 4,200 4,100
HR team | Up to 5 learners 2,000 1,950

Pricing note

The 'HR function' option includes an unlimited number of HR learners for a 12-month subscription. The 'HR team'
option includes access for up to 5 learners for a 12-month subscription.

The base price is USD; EUR prices may differ in the Mercer Shop due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Choose the right number
of learners for your
company

All purchases are considered
corporate/enterprise purchases;

access period is based on the initial
corporate purchase date.

Use this market coverage
guide to identify the products Have questions?

with data you may need. Need help? Contact us.
S 2D
7/

Learn More
about TAAP.
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@ Mercer TAAP

* TAAP+ bonus

TAAP+ subscribers have exclusive access to our

. TR
@Included 0 1104752 S S S learning spend benchmarking tool!

u . .
E A microlearning course!

Your guide to Mercer’s
International Position
Evaluation (IPE)
methodology.

Learn how to apply IPE
methodology to your
organization's jobs and put
it into practice when using
Mercer's TRS data.

Access a set of videos and activities

understand Mercer's IPE resources

o to ensure you and your team

and methods.

This product can help you...

Understand and apply the precise International
Position Evaluation (IPE) methodology to
maximize your usage of Mercer’s TRS data.

Expand your market pricing options to use a
wider range of approaches — from the broad
‘all functions regression line' to the more
specific 'job match and position class.'

What's included?

Level 1 covers the basics and includes a
selection of short videos and downloadable
activities

Level 2 outlines how to apply the IPE

methodology through a series of short videos
and downloadable activities

Complete the assessment at the end to ensure
you're ready to apply IPE to your
organization

View the full curriculum on the next page.

Note: This course provides information on Mercer's core IPE methodology; a step-by-step overview of Mercer's IPE
tool is not included.

Contact us if you would like to receive more information on Mercer's IPE tool.

[ Demo Video ] [ Sample Video ]
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Job Evaluation & Leveling (IPE)

Course curriculum

The lessons and activities in Level 1 will help to lay a foundation of knowledge
for you to build upon when you reach Level 2 of this course.

Video: Understanding jobs

Video: Introduction to job evaluation

Video: Types of job evaluation

Activity: What is job evaluation?

Video: About Mercer's International Position Evaluation (IPE)
Activity: What is IPE?

Video: Total Remuneration Survey

Video: Market pricing

Video: The IPE methodology

Activity: How do IPE and TRS work together?

The lessons and activities in Level 2 will teach you how to apply the
foundational knowledge you developed in Level 1 of this course.

Video: 5 factors and 12 dimensions

Activity: What are the 5 factors and 12 dimensions?
Video: The impact factor — sizing an organization
Video: The impact factor — impact & contribution
Video: The impact factor — sizing positions
Activity: What is the impact factor?

Video: The communication factor

Activity: What is the communication factor?
Video: The innovation factor

Activity: What is the innovation factor?

Video: The knowledge factor

Activity: What is the knowledge factor?

Video: The risk factor

Activity: What is the risk factor?

Video: How to determine position class
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Job Evaluation & Leveling (IPE)

Microlearning pricing

usbD EUR
HR function | Unlimited learners | 12 months 4,200 4,100
HR team | up to 5 learners | 12 months 2,000 1,950
Up to 3 learners | 60 days 700 685

Pricing note

The 'HR function' option includes an unlimited number of HR learners for a 12-month subscription. The 'HR team'
option includes access for up to 5 learners for a 12-month subscription. The 'Up to 3 learners' option includes
access for up to 3 users for a 60-day subscription.

The base price is USD; EUR prices may differ in the Mercer Shop due to currency changes. Price is determined
at the time of purchase for all Mercer Shop orders.

Choose the right number
of learners for your
company

All purchases are considered
corporate/enterprise purchases;

access period is based on the initial
corporate purchase date.

Use this market coverage
guide to identify the products Have questions?
with data you may need. Need help? Contact us.

e ° @

Learn More
about TAAP.
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@ Mercer TAAP How will you use HR
Tech Insights on TAAP?

To create and maintain your HR and
workforce technology strategy?

To select new solutions and prepare
for deployment of new digital HR

With HR Tech Insights on capabilities?
TAAP, you can... To successfully deploy new HR and
workforce technologies and digital HR
+  Make sense of the today’s HR tech market capabilities?
landscape.

To drive more value from your

Actionable insights and + Stay ahead of HR tech trends and make existing HR qnd workforcve technology
up-to-date thought leadership by sense of what's real amidst the noise. Investments:
SUbJeC.t matter experts to SUppOI’t + Develop an HR tech strategy that works. @ )
your digital HR strategy, selection, QFJ Subscribe today!
deployment and adoption journey + Create a more digital employee experience.

*  Successfully steer your HR tech deployment

process.

Fue| your journey to dlglta| + Ready your organization for new tech and

sustain the change.

All'in one easy-to-use platform.

HR Tech Insights on TAAP is a
G digital content subscription that

includes access for an unlimited . Schedule
number of HR users in your [ Watch Video ] [ Demo

organization!
Have questions?
Contact us.
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TAAP into actionable
HR Tech insights.

Guidebook PowerPoint template

Quick Read (e.g., market briefs, Q&As,
short reports)

Indepth Read (e.g., guidebooks, product
overviews)

Evaluate & Measure (e.g., toolkits,
checklists)

Interact & Analyze (e.g., calculators)

@A

o g O

~
P

Customize (e.g., PowerPoint templates, Market brief Toolkit
persona templates)

- - -

©2024 Mercer LLC.
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@ Mercer TAAP

Join a network for the opportunity to collaborate.

Canadian consumer * European reward Generative Al

goods HR strategy strategy network forum

network

Join Canada’s premier executive Join top rewards professionals Join our exclusive forum to stay ahead

network for top HR leaders from from leading global and European of the game by connecting with peers

prominent consumer goods companies for candid, confidential across multiple industries and learn

companies to candidly and conversations focused on current from subject matter experts who

confidentially share experiences and challenges and potential solutions are the leaders in digital strategy,

discuss strategies for success. related to reward strategy. transformation, HR Technology,
vendor selection and generative Al

[ Learn More ] [ Learn More ] [ Learn More ]
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[e]) USexecutive
compensation forum

Join top rewards professionals from
leading companies for candid,
confidential conversations focused
on current challenges regarding
executive rewards strategy for US
leaders.

[ Learn More ]

©2024 Mercer LLC.

HR technology
forum

Join our exclusive forum for candid

peer conversations and learning
opportunities from subject matter
experts who are the leaders in digital
strategy, transformation, HR technology,
vendor selection and generative AL

[ Learn More ]
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@ Mercer

welcome to brighter
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